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- Occupational Safety and Pealth rrograms
{or Federal Employecs

The Federal Government, as the largest employer in
the United States, has a special oblipation to set an
exauple for the Nation by providing safe and hcalthful
employment and places of employment for its employces.

For more than seven years, the Tederal CGovernment has
been seeking to carry out this obligation under the terms of
two Executive Orders (11612 issued in 1971 and its suvccessor
11807 issued in 1974)., Both Orders weie based upon the.
authority cf the President as Chief Exzccutive and were issued
to- further the purposes and the implcmentation of the -
comprehensive Occupational Safety and Health Act of 1970 as
well as section 7902(c) of title 5, United States Code.

Progress has been made since the enactment of the

Occupational Safety and Health Act of 1970 but it has been
limited and sporadic. Too many agencies have made only
minimal efforts to provide safe and healthful workplaces
even though the increased knowledge of health hazar@s agd
the need for their contrel make it clear that ac}dit}cnai1
effort will be mecessary. This new Order is being issuecd

¢t our firm commitment to making public service in
the Federal Government a safe and healthful occupation for
lian and military personnel. ' . Lo

The provisions of this Order are intended to ensure that
agency heads manage their operations in a manner that provides
their employees safe and healthful employment and p1§1es of
employment, and to ensuré that agency heads are provided
with the direction and assistance on methods, procedures and
technical considerations necessary to ‘manage %nethls manmer.

I expect agency heads and all management officials, congls-
tent with this Order and the management improvement provisions
of the Civil Service Reform Act of 1978, to take safety aqd
health needs into account when formulating management policy,
and in particular any recommendations of the Secretary of
Labor. I expect the Secretary of Labox, consistent with this
Ordexr, tc provide the impetus for renewed agency efforts,
working with the Federal Advisory Council cn Occupational
Safety and Health, the Administrator of the Ceneral_Serv1ces
Administration and the Executive Office of the President. I
also expect all emplovees and their representatives to .
actively participate in these efforts, consistent with this
Order and other labor relations policies.
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REW, TE’REFORE by virtue of th g\'horiqy vested in me
as PARRrpYedEor Release 290 11/06 -GiA-RhPes HaBBROSIBOG100 1 v ; ana
also in order to carry out the provisions of scction 19 of

the Occupational Safeiy and Health Act: and the provisicns of
section 7902 (c) (1) of title of the United States Code, it
is hereby ovdercd as follows: -

L

Scope of This Order

. SECTION 1. This Order applies to all agencies of the -
Executive Branchyof the Government. TFor the Purposes of
this Ordexr, the term "agency' means an Exccutive Department,
as defined in 5 U.S.C.. 101, or any employing uvnit or authority
of the Executive Branch not within an Fxecutive Department. '
In addition, since the Occupational Safety and Bealth Act
(“'the Act™) covers all Federal employees, the Secrectary of
Labor ("the Secretary") shall cooperate and consult with the
~heads of ajencies . in the Legislative and Judicial Branches
of the Government tc aid them in adopting safety and health
programs consistent with those of agencies to which this
Order is applicable. This Order covers all employees of
covered agencies, both civilian and military, consistent

with the purpose of the Act to provide comprehensive protec-
tion to all employees in the Nation; but the Secrstary shall
postpone the exercise of his autherity under this Onxder
during the conduct of military mancuvers and similaxr military
activities.

Duties of Heads of Agencies N
SECTION 2. The head of each agency, after comsultation
with the representatives of the employees therecf, shall:

(1) Establish, maintain and implement an occupational
safety and health program in accordance with the requirements
of this Order and the mandatory regulations of thsz Secretary
issued pursuant thereto, and furnish to employees employment
and a place of employment which are free from recognized
hazards that are csusing or are likely to cause death or
serious physical harm to employees.

(2) Designate or appoint, to be responsible for the man-
agement and administration of the agency occupational safety
and health program, an agency official with sufficient author-
ity to represent effectively the interest and support of the
dgency head. .

! {3) Require budgetary identification for the agency's ]
‘occupational safety and health program with a plan for distri-
‘bution of the resources throughout all levels of the agency.
‘Indicate resources foxr the program as & separate item In budget
;presentations to OMB. :
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(4) Estabexsh an occupational safet. and health mancpe- . %

24

mgnt information system, which shall inclime the maintenance CH
of such records of occupational accidents, injuries, illnesses & 8

and thelr causes, and the ceompilation and transmittal of such - !
reports based upon this information, as the Secretary may re-. 3
quire pursuant to section 3 of the Order. Lo e {

(5) Comply with all applicable stendards issued under
Section 6 of the Act, except where, pursvant to procedures
and standarde similiar to those provided for private scctor
employers under that section of the Act regarding temporary-
Or permanent variances, the Secrctary approves compliance
With alternate standards. In addition, agency heads are
encovraged to adopt standards to protect employees from
hazards nct covered by Section 6 standards.

(6) Assure prompt attention to rcports by cmployees
or others of unsafe or unhealthful working conditions and
assure prompt abatement of any unsafe or unhealthful working
condivions discovered through this or any other means,
including those conditions involving facilities and/or
equipment furnished by anoither Government agency, informing
the Secretary of significant difficulties encountered in
this regard. ‘ : ‘

(7) Eansure that n
agency occcupationz
is

eded zafeguards are included in the
i - -

P . A
no employee subje

e :
ety and health propram to ensure that

: . ) ct to restraint, interference, coercion,
discrimination cr reprisal by virtue of such employee's parti-
clpaticn in the agency occupational safety and health progranh,
including the filing of a report of an unsafe or unhezlthful
working conditicn, tle initiatjon of any proceeding under or
relatec to this program, participation by comment or testimony
-1n such proceeding, or the exercise by such employee on his -
or her own behalf or that of others of any other right
atforded by section 19 of the Act, this Order or tha
Secretary's regulations. ’

(8) Assure periodic inspections of agency workplaces by
personnel with sufficient technical competence to recognize
un§afe and uhhealthful working conditions in such workplaces;
and assure prompt abatement of unsafe or unhealthful working
conditions discovered through this means, including those
involving facilities and/or equipment furnished by another
Coverrment agency, informing the Secretary of significant
difficulties encountered in this regard.

(2) Provide adequate safety and health training for

i y - Ead % 5 g . "
oriicials at the different management levels, including super-
visory ewployees, employees responsible for conducting occupa-
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Such training sha1i include dissenination W ero'watlon con-
CGTI“L""' che o’)eratlon of the ’J"Can occnpntlumﬁl <£'_'.£:\.V and
\"'ali.h pT.'\)P’*CJH and the me ALS bu Ol"ﬂ ca Ch such p(u 30N m:y
participate and assist in the Oﬂ racion of that program.

(10> Submit to the Secretary on an annual basis a r??ort
. " vl 4
001-a1ﬂ3ﬁy such information as the Secretary shall prescribe.

(11) Cooparate with and assist the Secretary in the

“ - 3 3 PR % "
pcrfor:ance of his duties under section 19 of the Act and
secticns 3 and 4 of this Order.
Duties of the Secretary of Labor
SECTION 3. The Secretary P‘1"11-
- IS '

(1) Mainrain a liason with the Executive Offica of the
President in matters relating to this Order, and p*O\IG?
leadership and guidance to Lh° heads of agenc1°s to assist
them in fulfilling their occupational safety and health.
responsibilities. - .

(2} Issue derziled and Flexible regukatlons to assist
agencies in establishing and operating effective occu wpaticnal
S"‘"Fy anid hezlth programs aﬁﬁ"aﬁjlzfo to their LudLVLduhl
missions, sizes, and crganizations. Sb"h regulations shal
reflect the regquirement of section 19 of the Act for consul

lo

&
tation with employee TCUfeatLLutlveS.

Jl\-p‘

y e

: (3) Frescribe recordkeepiLg and reporting requix Tertfﬁta
enabtla agencies to assist the Secretarv in meeting the require-

ments imposed upon him by section 19 (b)Y and section 24 of
the Act.

(4) Provide leaderanlp and guidance to agencies in the
occupational safety and health training of their pex rsonnel.
Assist agéncAﬁs in c01plyln" with their stlee under section
2(9) of this Order by conducting training for the agencies
where the Secretary deems necessary and appropriate, upon
request and reimbursement for the expenses incurred.

(5) Facilitate the exchange of ideas and informatio _
throughiout the Government with 1espect to matters of cccupa-
tional s safety and health through such arrangements as t_
Secretary deems appropriate, lncludlnv but not limited LO
the establishment and continuance of Field Federal Safet
and fealth Councils.

84

(6) TProvide technical services to agencies, where the

Secretaxy deems “ecessary and appropriate, to study Lhz
auses of accidents, i ju"lOS and illnesses, to identiiy
spezeific unsafe or unhealthful w0111ng conditions, and to
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cvaluate the e sctiveness of agency safer— and health

pro: Appraved FeriRmease 200111/86): GIARDREE00988RE00608130043-9 ondi-
tions. Such servica may be performed upon request oL an
agency with reimbursement for the expenses incurred by the

bt

Secretary, or at the initiative of the Secretary LUTSUAN
to his resoonsibilities and authority under this Grder.

(7) Evaluate the occupational safe
rograms of agenci and submit to e eSLe
such evaluations (or swmaries of the xezports)
agency responses thexreto. Thesge evaluations s
ducted at least once annually for all cr seleg
of the larger, more hazardous agencies, and as the
deems approprizte for all other agencies, through su

)y

quarters or field reviews as the Secretary decas nec

!J
)
vy ot

d

(8) Submiz to the President each year &
of the status of the Federal agency occupatic
health program, as well as analyses of indivic
progress and problems in correcting unsafe andg
working conditilons, together with recomnzndations I
ing thelr performsance. '

Authoricy of the Secretary of Labor:

ECTION 4. In carrying out his responsibilities uncex
section 19 of —he sct and section 3 of this Order, toe

Secretary i3 suthorized: 7 Oy

(1) To enter without advance notice or delay and 2t
reasonable times any factory, plant, establishment, con- L
struction site, or stler area, workplace or enviromment OL
an agency whera work is performed by an employee of an
agency.

. . . . s
and investigate during regular worxing

(2) To inspect 3 TE e
hours and at ocher reasonable times, and within reasonable
limits and in a rezsonable manner, any place of employment

of an agency and all pertinent conditions, structures,
machines, appsratus, devices, equipment, and materials
therein, and to qusstion privately any employee or employee
representacive. Subject to regulations issued by the
Secretary, a representative of the employer and a representa-
tive(s) authorized by his employces shall be given an
opportunity to accompany the Secretary oOr his designee curing
such an inspection. Where there 1s no authorized employe§
representative, the Secretary or his designee.shall consuLE
with 2 rezsonzdle number of employees concerning matters O
health and safety in the workplace.

| 3 )
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covercd by-this Crder or by a representative of such
cmployees of the existance of a workplace hazard or that
the agency is not meeting its responsibilities under this
Order or as contained in the regulations published pursuant
to section 3 of this Order. This provision shall not apply
to uniformed members of the Armed Forces on active duty

status.

) T

deem nece

prescribe such rules ons as he may
.S g under this

o)
ary to carry out hi

scetion, including regulations dealing with the manner in
ctions and investigations avthorized under this

s
i
which insp
scction ar

2
e to be conducted.
Federal Advisory Council on Occupational Safety and Health
SECTION 5(1) The Federal Advisory Council on Occupa-
tional Safety and Health, established pursuant to Fxecutive
Order 11612, is hereby continued. It shall advise the '
Secretary in carrying out responsibilities under the Order.
The Council shall consist of sixteen members appointed by
the Secretary and shall include, eizht representatives of
rederzl agencies and eight representatives of laboxr orgeni-
zations representing Federal employecs. The members shall
serve for three-year terms with the terms of five or six
members expiring each year, provided tr i this Counc
renewed every two years in accordance - “h- the Fedexa )
Advisory Committee Act. The members curnently serving on the
Council shall be deemed to be its initial members under this
Crder and their terms shall expire in accordance with the

terms of their appointment.

(2) The Secretary, or a designees, shall serve as the
Chairperson of the Council, and shall prescribe such rules
for the conduct of its business as deemed necessary and
appropriate. | '

(3) The Secretary shall make avzilable necessary off
space and furnish the Council necessary equipment, supplies,
and staff services, and shall perform such functions with
respect of the Council as may be required by the Federal
Advisory Committee Act. _

ice
s

Effect on Other Pgwers and Duties
SECTION 6. Nothing in this order shall be construed to
or alter the powers and duties of the Secretary or
L other Federal agencies pursuant to section 19 of
1onal Safety and lealth Act of 1970, Chapter 71 off
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amended by the Civil

TOHEOMN O e

itle 5 of hr Uni'ted States Code as
CT NI Bvde o RamEase 26>0§/1]1?0% cm-fREiP?eS%eQ&ﬁmosoﬁ)l%m spd 7903 of
itle 5 of chc nited ates Code, or any other pLov1 sion of
aw, nor shall it be construed to altexr any other provxglons
f law or Executive Order providing for collective barvgaining
greements and procedures. Matters of official leave for
mployce representatives involved in activities pursuant to
his order shall be determined between each agency and these
epresentatives pur"”anu to the procedures under section 7131
£ title 5 of the United States Code or applicable collective
argaining agreement.

Termination of Existing Order |

.

SECTION 7. Zxccutive Order Fo

11807 of Sepﬁeﬁbar 28, 1
is hereby superseded. ' o

The White Housse

Approved For Release 2003/11/06 : CIA-RDP85-00988R000600130013-9

Q74




